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F O R  C O L L E G E  C A R E E R  D E PA R T M E N T S

Helping your students
build a career strategy
for the market they're
actually entering.
A partnership proposal from Curtis Careers — tools, programming, and a
one-day on-campus immersion designed to extend your team's reach
without adding to its workload.

CURTIS CAREERS, LLC CURTISCAREERS.COM  ·  CONNECT@CURTISCAREERS.COM



0 1    ·    W H O  W E  A R E

A career readiness ecosystem,
built to partner with you.

Curtis Careers is a career development company
supporting students and early-career professionals
through career readiness, technology, and real-world
exposure.

We complement — we don't replace — the work
career services teams already do. Practical. Human-
centered. Outcomes-focused.

i. Tools students actually use
AI-powered career platforms built for the resume-screening,
ATS-driven reality of 2026.

ii. Live, on-campus programming
Workshops, mock interviews, panels, and a one-day Career
Journey Seminar — co-branded with your office.

iii. Employer-informed perspective
What hiring teams now look for — translated into student-
ready language and exercises.

CURTIS CAREERS × HIGHER EDUCATION 02 / 14



0 2 · F O U N D E R & O R I G I N

Built from two decades of advising
work — not a product playbook.

Curtis Cox

20+ '04

Curtis Careers began as one-on-one career consulting in Brooklyn —
translating real student questions into resumes, narratives, and interview
answers that actually moved hiring teams.

Over two decades, that practice grew into a community: thousands of professionals
across LinkedIn, hiring partnerships with companies, and live sessions reaching
students at every career stage.

Today, Curtis Careers is a career development and talent platform focused on
equipping underrepresented students and early-career professionals with branding,
technology, and access to opportunity — built on lessons from the chair across from
the student, not from a slide deck.

FOUNDER · CURTIS CAREERS,
LLC

YEARS IN
NONPROFIT &
EDUCATION

SUNY NEW
PALTZ ·
BUSINESS &
BLACK
STUDIES
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0 3    ·    T H E  R E A L I T Y  O N  C A M P U S

What career offices are navigating right now.

i.

Growing demand, fixed capacity
More students seeking 1:1 advising every semester — without the
headcount to match. Calendars fill before October.

ii.

Outcomes pressure from leadership
Internship rates, six-month employment, and first-destination
reporting are now central metrics — not footnotes.

iii.

AI has rewritten the rules of hiring
ATS filters, recruiter AI co-pilots, and résumé-screening tools have
changed what "a good resume" even means.

iv.

Programming has to scale
Static handouts and one-off workshops don't reach the students who
most need clarity — especially first-gen and transfer.
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0 4    ·    W H E R E  W E  F I T

A career readiness extension — not another vendor.
We plug into the work your team is already doing. The four ways we show up:

→ Self-serve tools students can use anytime
So advising hours go to conversations that need a human, not to fixing
bullet points.

→ Live programming that reinforces what they learn
Workshops, mock interviews, panels — co-branded with your office,
designed to be easy to host.

→ Employer-informed perspective
What hiring teams now expect from resumes, LinkedIn, interviews,
and AI-screened applications.

→ Flexible engagement models
From a single seminar day to a semester pilot to a multi-year
partnership — sized to your office's reality.
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P A R T  O N E    ·    T H E  T E C H N O L O G Y

The UR/ Career
Intelligence Suite.
A connected set of AI-powered tools that give students clarity, alignment, and accountability
through every step of their job search — designed to be used independently or alongside your
career office. I.
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T H E  M I S S I O N  O F  T H E  S U I T E

UR/Career Intelligence Suite Model

Career guidance that scales —
without losing the human.
The Suite turns proven career-advising frameworks into a system students can run on their own time.
Four moves — in order, every time.

M O D U L E  0 1  ·  L I V E

UR/Resume
AI resume + LinkedIn + role-alignment + 2–5 year roadmap.

M O D U L E  0 2  ·  C O M I N G  N E X T

UR/Creu
Intelligent relationship tracking, personalized insights & strategic
guidance for every career connection.

01

Clarity
Understand who you are, what you've
done, and what the market currently
rewards.

02

Alignment
Match strengths to target roles.
Surface the skill and language gaps
holding the offer back.

03

Action
Tailored resumes, LinkedIn, cover
letters, applications — built role by
role, not in bulk.

04

Accountability
A 2–5 year roadmap with milestones,
projects, and skill building beyond the
first job.
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S U I T E  M O D U L E  0 1    ·    L I V E  A T  U R - R E S U M E . C O M

UR/Resume
The flagship.
An AI-powered career intelligence tool that helps students translate experience
into role-ready language — and beat the AI-screening reality at the same time.

Resume Analyzer
Structure, impact, and clarity feedback on every
bullet.

Role Alignment Score
Match strengths to target roles. See gaps
before recruiters do.

LinkedIn Optimizer
Headline, About, and experience framing for
visibility.

Cover Letter Generator
Role-specific letters built from the student's own
story.

2–5 Year Career Roadmap
Skills, projects, and milestones beyond the first
job offer.

Cohort Workflows
Per-seat licensing and progress reporting for
career offices.
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S U I T E  M O D U L E  0 2    ·    I N  D E V E L O P M E N T

UR/Creu
The relationship engine of a
career.
UR/Creu helps students and early-career professionals build and maintain
meaningful connections — through intelligent tracking, personalized insights,
and strategic guidance for every relationship in their network.

Connection Tracker
A personal CRM for the career network —
conversations, context, follow-ups, all in one
place.

Personalized Insights
Who works where, who's gone quiet, which
contacts map to target roles and companies.

Strategic Guidance
Plays for informational interviews, alumni
outreach, and warm intros — tuned to the
relationship.

Cadence Engine
Smart nudges that keep important relationships
warm without feeling transactional.

Network Map
A visual view of the network by industry,
company, school, and relationship strength.

Outreach Studio
Drafted messages that sound like the student.
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P A R T  T W O    ·    T H E  O N - C A M P U S  E V E N T

The UR/Career
Journey Seminar.
One full day on your campus. Your students. Our tools, workshops, and case studies. A
career strategy built for the market they are actually walking into. II.
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0 5    ·    C A R E E R  J O U R N E Y  S E M I N A R  —  O V E R V I E W

A single day. A complete career strategy.

Students arrive Monday morning curious. They leave Monday evening
with a sharper resume, an aligned LinkedIn, a target role list, a market-
realistic narrative, and a 2–5 year roadmap they helped build — all stress-
tested against live case studies pulled from the 2026 hiring market.

FORMAT

One full day on campus
COHORT SIZE

25 – 80 students
BEST FIT

Juniors, seniors, recent
grads

Strategy
over advice.
Most career events end with a stack of
handouts. This one ends with a plan
students can actually run.

"The point isn't to leave with one polished

resume. It's to leave knowing how to build the

next one — and the one after that."

T H E  P R O M I S E

— CURTIS COX, FOUNDER
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0 6    ·    I N S I D E  T H E  D A Y

A four-block journey — tools,
workshops, case studies, plan.

9:00 — 11:00 AM

Block 01
Clarity
The Career Audit

11:15 AM — 1:00 PM

Block 02
Alignment
Reading the 2026 Market

2:00 — 4:00 PM

Block 03
Case Studies
Three live job applications,
dissected.

4:15 — 6:00 PM

Block 04
Roadmap
The 2–5 Year Plan

Strengths, story, and signal —
what students bring to the
table

Live resume audit using
UR/Resume

The "recruiter skim" — what
30 seconds reveals

How AI screening and recruiter
co-pilots actually filter
candidates

Role alignment + target list
workshop

LinkedIn rebuild for visibility

Real 2026 postings reverse-
engineered live

Group teardown: what got the
interview, what didn't

Rewrite session against a real
target role

1:1 coaching window — career
staff invited to co-facilitate

Build a Year 1 → Year 5
roadmap in UR/Resume

Commitment + accountability
close-out
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0 7    ·    W H A T  S U C C E S S  L O O K S  L I K E

Outcomes for students, and
for the office hosting them.

F O R  S T U D E N T S

Confidence backed by a system.

i. A stronger resume and LinkedIn
Tailored to specific target roles, not generic templates.

ii. Clearer career direction
A short list of viable roles — and the language to talk about them.

iii. A 2–5 year roadmap
Built in UR/Resume, owned by the student, refreshed every semester.

iv. Market-realistic confidence
Built from running their own materials against real 2026 case studies.

F O R  Y O U R  C A R E E R  O F F I C E

Capacity, not more headcount.

i. Scalable advising support
Hundreds of resumes touched without occupying a full advising
calendar.

ii. A signature event for the year
A repeatable, co-branded program that stands out in student-affairs
reporting.

iii. Measurable readiness data
Cohort-level dashboards on resume strength, alignment, and roadmap
progress.

iv. Strong post-event engagement
Students keep using the Suite long after the seminar ends.
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0 8    ·    E N G A G E M E N T  M O D E L S  &  N E X T  S T E P

Pick the shape that fits your office.

OPTION 01

The Seminar
One UR/Career Journey day on
your campus. Co-branded. 25–
80 students. Tools, workshops,
case studies, roadmap close-
out.

Horizon: 1 day

OPTION 02

Semester Pilot
The Seminar plus monthly
workshops, UR/Resume
licenses for a target cohort, and
a cohort readiness report at the
end.

Horizon: 1 semester

OPTION 03

Annual Partnership
Two seminars (fall + spring),
Suite licensing for a defined
student population, mock
interviews, panels, and quarterly
reviews.

Horizon: Full academic year

OPTION 04

Targeted Program
Built around a specific
population — first-gen, transfer,
athletes, alumni one year out.
Scope defined together.

Horizon: Custom

F O U N D E R

Curtis Cox
E M A I L

connect@curtiscareers.com
W E B  ·  I N S TA G R A M

curtiscareers.com  · 
@curtiscareers
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