Event Solutions - Corporate Hosts
RRRRRRRRRRRRR A UR/Career Journey Summit proposal - 2026 — 27

HOST AN ACTIVATION WORTH TALKING ABOUT

Open your doors
to 1hie next generation

of talent — for a day.

A proposal to host a UR/Career Journey Summit inside your workspace — an
Event Solutions activation that builds brand, pipeline, and community in a
single day.

CURTIS CAREERS, LLC - EVENT SOLUTIONS CURTISCAREERS.COM - CONNECT@CURTISCAREERS.COM



e 01 - WHO WE ARE

A career readiness ccosystermn — with
an event arm built to activate it.

Curtis Careers is a career development company 1.
supporting students and early-career professionals

through career readiness, technology, and real-world

exposure.

11.

Our Event Solutions vertical turns that work into live, in-
room moments — hosted inside companies that want to

be in the room with emerging talent. 111.
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The UR/Career Intelligence Suite

UR/Resume and UR/Creu — the tools that power every event
we run.

Higher Education partnerships

Programming inside colleges that prepares students for the
2026 hiring market.

Event Solutions — /e activation arm

Summits, panels, mock interview days, and brand activations
hosted at corporate workspaces.
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e 02 - BEHIND THE WORK

Built from 7o decades of advising
— not a marketing playbook.

Curtis Cox

FOUNDER - CURTIS CAREERS,
LLC

20+ 04

YEARS IN SUNY NEW

NONPROFIT & PALTZ -

EDUCATION BUSINESS &
BLACK
STUDIES

O CURTIS CAREERS - EVENT SOLUTIONS

Curtis Careers began as one-on-one consulting in Brooklyn — translating
real student questions into resumes, narratives, and interview answers that
actually moved hiring teams.

That practice grew into a community across LinkedIn, hiring partnerships with
companies, and live sessions reaching students at every career stage. Today, Curtis
Careers is a career development and talent platform focused on equipping
underrepresented students and early-career professionals with the tools, technology,
and access they need.

Event Solutions is how we bring that platform into a room — and into the buildings of
the companies who want to be part of the next generation's career story.
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e PART ONE - THE VERTICAL

Event Solutions:
activations that put

your brand inside a
real career moment.

A vertical of Curtis Careers that designs and runs live programming — summits, panels,
workshops, mock interview days — hosted at the workspaces of companies who want to be
In the room with emerging talent.
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e 03 - THE UR/CAREER JOURNEY SUMMIT

One day. Yourworkspace. The
next generation in the room.

The UR/Career Journey Summit is a one-day in-person activation hosted at
your office. Students and early-career professionals arrive curious — and
leave with a sharper resume, an aligned LinkedIn, a 2 — 5 year career
roadmap, and a direct, memorable association with your brand.

FORMAT AUDIENCE BEST FIT

One full day at your office 50 — 150 attendees College juniors, seniors,
recent grads
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THE PROMISE

A room.
A repumtz'on.
A pipeline.

Career fairs end at 4pm. The story we'll
build together travels for the next twelve

months.

"The companies that show up for emerging talent
— 1n a real way, in a real room — are the ones
that get talked about when graduation comes.”

— CURTIS COX, FOUNDER
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e 04 - WHY COMPANIES HOST

The value is compounding — brand,
pipeline, and people, all in one day.

12+

Day inside your workspace — with Months of co-branded content, Lift on your events team — we run
50 to 150 of the people you'd love social moments, and recruiting the day end-to-end. You bring the
to hire someday. relationships generated. space and the welcome.

A single activation that pays back across employer brand, early-career pipeline, employee engagement,
and community impact reporting — without the cost or coordination of a traditional career fair.
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e 05 - FOUR WAYS THE DAY PAYS BACK

What hosting actually unlocks.

1.
Employer brand & storytelling

A room full of emerging talent inside your office is a content engine
— LinkedlIn, recap reels, press placements, and recruiter outreach
material for the next year.

111.
Employee engagement & ERG activation

Your people serve as panelists, mentors, and 1:1 coaches. ERGs
get a meaningful, on-mission moment without having to plan it
themselves.
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11.
Early-career pipeline

Curated attendees — juniors, seniors, recent grads — opt in to your
talent list. A real, warm top-of-funnel without the cost of a traditional
campus fair circuit.

0.
Community impact & ESG reporting

A defensible, measurable workforce-development moment — with
cohort data you can roll up into impact, DEI, and corporate
citizenship reporting.
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e 06 - INSIDE THE DAY

Four blocks. One career strateoy.
Your brand throughout.

9:00 — 11:00 am
Block 01
Clarity

The Career Audit

- Welcome from your CEQO or
senior leader

- Live resume audit using
UR/Resume

- Opening branded breakfast in

your space

11:15 am — 1:00 pm

Block 02
Alignment

Reading the 2026 Market

~ Al screening & recruiter co-
pilots, decoded

- Role alignment + target list
workshop

=~ LinkedIn rebuild for visibility
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2:00 — 4:00 pm

Block 03
Your Moment

Live panel + mentor floor with
your team.

- Branded panel with 3 — 5 of
your leaders

~ 1:1 mentor round with your
employees + ERGs

- Office tour & team meetups

4:15 — 6:00 pm

Block 04
Roadmap

The 2 — 5 Year Plan

-~ Roadmap build inside
UR/Resume

- Closing remarks + opt-in to
your talent list

- Branded reception & content
capture
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e 07 - DIVISION OF WORK

A clean handshake — so t/ze day runs itself.

YOU BRING WE BRING

The space and the welcome. Everything else.

— An office or large room that holds 50 — 150 people for a Curated attendee recruitment from our college partners
day

Facilitators, workshop leads, and 1:1 coaches
— Catering for breakfast, lunch, and a closing reception

UR/Resume access & pre-event prep for every attendee

— 3 — 5 leaders for the panel, 8 — 12 employees as mentors
Event production: run-of-show, signage, on-site
— Brand guidelines, logo assets, and one comms approver coordination

— Optional: a recruiter sign-up booth and talent-list opt-in Content team: photo, video, recap reel, and social assets

Cohort readiness data and a post-event impact report
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e 08 - IF AFULL SUMMIT ISN'T THE RIGHT SHAPE

Three sizes of activation — pick the one that fits.

OPTION 01 OPTION 02 - FLAGSHIP OPTION 03

Half-Day Activation UR/Career Journey Annual Activation Series

A focused four-hour block — one workshop, Summlt Two summits a year plus quarterly satellite
one panel, one mentor round. Lighter The full day described in this deck — clarity, events — mock interviews, panels, ERG-led
footprint, real moment. alignment, your branded panel, and nights.

roadmap close-out.

- 30 — 60 attendees - 50 — 150 attendees - 2 summits + 4 satellite events
~ 1 workshop + 1 leadership panel ~ 4 blocks + 1:1 mentor floor ~ Year-round content engine

~ Content package included ~ Full content + impact report ~ Cohort & recruiting dashboards

Half day - lightest lift Full day - the recommended shape 12 months - deepest impact
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e 09 - WHAT YOU'LL HAVE WHEN THE DAY ENDS

A real return-on-room — not just a recap email.

1. Talent list & recruiter handoff

Opted-in attendee list with roles of interest, experience, and grad year —
delivered to your TA team within 5 business days.

DELIVERABLES HORIZON

77, Content & social asset library

Hero recap reel, 8 — 12 photo edits, 3 — 5 short-form social cuts, and a
written press-ready recap.

Business days from event close to first delivery —

full report inside 30.

7177 Cohort readiness & impact report

Aggregate data on attendees, demographics, before/after readiness, and Included with every Summit:
post-event Suite engagement — roll-up ready for ESG and DEI reporting. recap reel, photo library, talent list, impact report, and

a 30-day post-event check-in.
iv. Employee engagement signal

Mentor / panelist NPS, ERG participation, and qualitative quotes you can
share internally and externally.
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e 10 - NEXT STEP

Let's pick the day — and
a corner of the office.

Booking corporate hosts for Fall 2026 and Spring 2027. A 30-minute scoping call is the
next move — we'll come back with a tailored run-of-show.

FOUNDER EVENT SOLUTIONS WEB - INSTAGRAM

Curtis Cox connect@curtiscareers.com curtiscareers.com -
@curtiscareers


mailto:connect@curtiscareers.com



